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1. OBLME MONOXEHUA

Kogaekc kopnopatnsHoro ynpasnenms OO0 «donbkeBareH baHk PYCy» (nanee — Kogekc) paspaboTtaH
Ha OCHOBE MPW3HAHHbIX MEXAYHaPOAHbIX CTaHAAPTOB KOPMOPATUBHOIO YMpPaBfeHWs, B TOM 4uUChe
MPVHLMNOB KOPNOPaTUBHOIO ynpasneHns OpraHmn3aumm 3KOHOMMYECKOrO COTPYAHNYECTBA U Pa3BUTMS,
Koaekca KopropaT1BHOIO yrpaBsieHusl, PeKOMEH0BaHHOTO K NpumeHeHuio baHkoM Poccun’, a Takxe B
COOTBETCTBUM C BHYTPEHHUMM AoKymeHTamy OOulectBa C  OrpaHWYEHHON OTBETCTBEHHOCTbLIO
«®PonbkceareH baHk PYC» (nanee — O6LLECTBO).

Kogekc HanmpaBneH Ha obecnedeHne OOLWECTBOM 3EMEKTMBHON 3allUMTbl MpaB WM MHTEPECOB
YYaCTHMKOB, MPO3PAaYHOCTN MPUHATUS PELLEeHM, NPOdECCUOHANbHON N 3TUHECKON OTBETCTBEHHOCTH
4yneHoB HabntogaTenbHOr0 COBETA, MHbIX AOMKHOCTHBIX NULL M ydacTHMKoB OBLLEeCTBa, pacLUMpeHms
NHMOPMALIMOHHON OTKPLITOCTM W Pa3BUTUS CUCTEMbI HOPM LEMNOBOM 3TUKN.

O6LLEeCTBO CTPEMUTCS NPUAEPKUBATLCS MPUHLMMOB KOPNOPATUBHOIO YNpPaBieHUs, 0CO3HaBas, YTo Mx
cobntofeHre no3BonuT obecnedntb AafibHelllee COBEPLUEHCTBOBAHME CUCTEMbl KOPMOPaTMBHOMO
ynpasneHus O6LLecTBa B COOTBETCTBUM C PEKOMEHAALMAMM BEAYLLMX POCCUMCKMX U 3apybexHbIX
PErynmMpyLLIMX OpraHoB.

2. NPUHLMAIbI KOPMTOPATUBHOIO YTIPABITEHUA

O6L1ecTBO NpUHMMAaET Ha cebs 0653aTeNbCTBO Pa3BMBaTh KOPNOPATUBHbIE OTHOLLIEHNS B COOTBETCTBUM

C NpuHUMnamm, obecnevmBaroLLMu:

e  CnpaBef/IMBOe OTHOLLEHME K y4aCTHUKaM Npw peann3aummn My npaea Ha y4actue B ynpasieHun
ObLecTBOM;

e HeaonylleHne AENCTBUI YYaCTHMKOB, HanpaBneHHbIX Ha 310ynoTpebneHne CBoMMIN NpaBaMu Unm
npuynHeHne Bpeaa ObulecTBy;

e opmupoBaHne  3PdEKTMBHOTO W MNpodeccunoHanbHOro  HabnwogatenbHOro  coserta,
OCYLLIECTBIAOLLErO CTpaTerMyeckoe ynpaeneHve aedrenbHOCTbio ObLlectBa M KOHTPOSb 3a
NEeATEeNbHOCTBIO MCMONHUTENbHBIX OpraHoB OBbLLECTBa, AENCTBYOLLIErO 40O6POCOBECTHO M Pa3yMHO
B MHTepecax ObLLecTBa;

e 00Opa3oBaHMe MCMOMHUTENMbHbIX opraHoB O6LLEecTBa, NOAOTYETHLIX HabnogatensHOMY COBETY W
ObLiemy cobpaHuio y4acTHMKOB, A0OPOCOBECTHO M Pa3yMHO OCYLLECTBASIOLMX PYKOBOACTBO
TekyLen aedrensHocTbio ObLLECTBa;

e Hanuune OPADEKTUBHO YHKLMOHMPYIOLLENA CUCTEMbI YMNpPaBNEHNs pUckaMn U CUCTEMbI
BHYTPEHHErO KOHTPOJIS, HanpaBfieHHbIX Ha obecrneyeHne pasymMHON yBEPEHHOCTU B JOCTUXEHMM
nocTaBneHHbIX Nepen ObLLECTBOM LENENR;

®  MHMOPMALMOHHY0 MPO3payvHOCTb AedatenbHocT ObllecTBa And obecneyveHnss BO3MOXHOCTU
NPUHATUSA 0BOCHOBAHHBIX PELLIEHNA MHBECTOPaMK C CObtoAeHNEM pa3yMHOro BanaHca mexay
OTKpbITOCTEI0 OBLLECTBA M CODMIOAEHMEM €r0 KOMMEPYECKNX MHTEPECOB;

e CObOMIOAEHNE ITUYECKMX HOPM [EefIOBOrO MOBEAEHMS, 3aKkpenfeHHbix B Koaekce noBeaeHus
O6buecTsa;

e  CrnefoBaHve NepeaoBbiM NPaKTUKam KOpPRopaTUBHOM COLIMANbHOM OTBETCTBEHHOCTH.

! omo6pen CosetoM aupekTopoB Banka Poccun 21 mapra 2014 1.
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NcnonHutenbHble opranbl  O6LLecTBa HeCyT OTBETCTBEHHOCTb 3a COOMOAEHWE  MPUHLUMMNOB
KOpNopaTUBHOrO ynpasneHusl, ykadaHHbIx B Kogekce. McnonHutenbHble opraHbl U HabmogatenbHbIn
coBeT ObLlecTBa B pamkax CBOEW KOMMETEHLMM OTUMTLIBAKOTCA 3a Pe3yfbTaTbl CBOEW AEATENbHOCTY,
CBSI3aHHOW C KOPMOpaTUBHbIM YNpaBneHneMm, Nepes BblLLEeCTOSALLMMM OpraHaMmn ynpasneHmns ObulecTtea.
CobntofieHre NPUHLMNOB KOPMOPATUBHOIO YNpPaBieHUs KOHTPOSIMPYETCSH B TOM YMCE MOCPELCTBOM
nposeaeHna HabntogatensHeiM coBeTom O6LLECTBa OLEHKM CUCTEMBI KOPNOPATUBHOTO YMNpPaBieHns.

3. CUCTEMA OPTAHOB KOPIOPATVBHOI O YMNPABINEHUA N KOHTPOIA

OpraHamu, 06pasytoLLmMm CUCTEMY KOPMOPATMBHOIO ynpaBneHus n koHTpons ObuiecTsa, SBASHOTCS:
Obulee cobpaHre yyactHMkoB, HabntogatenbHbin coBeT, [NpaBnenve, lNMpeacenatens Npasnenus, a
Takxe ayamTtop ObLuecTsa.

Hanbonee BaxHble peLleHns, cBs3aHHble C AedtenbHocTeio ObLecTsa, npuHmumatot ObLee cobpaHune
y4acTHMKOB W HabnogatenbHbii coeT OOLIECTBa B nNpedenax CBOen KomneTeHuun. Pellenns,
CBsi3aHHble  C  MOBCEAHEBHbIM  PYKOBOACTBOM  TEKYLUEW  AESATENbHOCTbIO,  MPUHMMAOTCS
NCMONHUTENbHBbIMKU opraHamn ObLLEeCTBa.

4. HABJIOOATENbHbIA COBET

HabntogatenbHbii coBeT ObLLIECTBA AENCTBYET HA OCHOBaHWN YCTaBa, NonoxeHns o HabnwgatensHOM
coeTe O6LLEeCTBa N MHbIX BHYTPEHHMX AoKyMeHToB ObLLecTBa.

OcHoBHbIMM 3adadamy  HabnogaTenbHoro coBeTa SBNSKOTCS OMnpeaeneHve cTpateri pasBuTus
ObLLecTBa, HamnpaBeHHOM Ha MOBbILLIEHME ero MHBECTULIMOHHON MPUBNEKaTenbHOCTM, obecrnedeHme
ahPeKTMBHON cucTeMbl KOHTponst B OOLLecTBe 3a pesyfibTataMu ero (OMHaAHCOBO-XO3SMCTBEHHO
JleaTenbHOCTH.

B COOTBETCTBMM CO CBOEWN KOMMETEHLMENn HabnoaatenbHbIi COBET ONpeaenseT cTpatermio, nofmTuky u
OCHOBHbI€ MPUHLMMbLI AedTensHocTn OBLLECTBa, YNPaBNeHNsS PUCKaMN 1 PACTIOPSKEHUS UMYLLIECTBOM,
N OCYLLECTBNSET KOHTPOMb 3a WX peanu3aumen. [lonHbIM nepeyeHb BOMPOCOB, OTHOCALLMXCA K
KoMneTeHUMn HabnogaTenbHOro coBeTa, COAepXutca B YcTtase, [lonoxeHun o HabnogatenbHOM
COBETE M UHbIX BHYTPEHHWX AOKyMeHTax ObLecTsa.

B uensx yctonumBoro 1 nnaHomepHoro passutig ObLuectBa YneHbl HabnwoaatensHOro coseta pasymMHO
1 4ODPOCOBECTHO, C HaANexaLlen 3aboTNNBOCTbI M OCMOTPUTENBHOCTLIO BbIMOMHAKT BO3NOXEHHbIE Ha
HUX 0BsA3aHHOCTK B MHTEpecax ObLuecTtsa. B cBoen aearensHOCTM HabntoaatenbHblin COBET BbISBMSET,
OUEHMBAET N MPUHUMAET BO BHUMAHWE OXWOAHWSA U MHTEPECHI Y4aCTHMKOB, MHBECTOPOB, KIMEHTOB,
NapTHEPOB W NHbIX CTENKXOSIAEPOB.

Bbicokast pe3ynbTaTtMBHOCTb AesaTeNbHOCTM HabnoaatensHOro coseta obycnaBnmBaeTcs:

e  MOHMMaHWeM noTpebHocTen brusHeca n ponn HabnogatensHoro coeeta B passutnm O6LLECTBa;

e  pa3HOoObpa3sHbIM K CcbanaHCMpPOBaHHLIM COCTaBOM HabnogaTtenbHOro coBeTa, ChOCOBHOCTHIO
npvBnekaTb NPodecCMoHanoB Camoro BbICOKOrO YPOBHS;

e  CUCTEMOM MNPEEMCTBEHHOCTM, TFapPaHTMPYIOLLE COXPaHeHWe Nyullnx MpaKkTuK OesTeflbHOCTM
HabntogatensHoro coBeTa;
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e  ©XEerofHblM MPOBEAEHVEM TLATENbHOW, POPMann30BaHHON MpPOLEeaypbl OLUEHKN OEeATeNIbHOCTH
HabntoaatenbHoro coBeta, NO3BONSAIOLLEN BbISBUTb BO3MOXHOCTU [N COBEPLLUEHCTBOBAHMS;

o 3(PDEKTMBHOCTLIO KOMMYHUKaLWMIA Kak BHYTpW HabntogaTenbHOro coBeTa, Tak U C y4acTHUKaMu 1
opraHamu ynpasneruns OBLLECTBa, a TakxKe APYrMMU KITKOUEBbIMU 3aMHTEPECOBAHHbBIMM CTOPOHAMM;

e  EXerogHom paspaboTkon nnaHa paboTbl HabntogaTenbHOro cCoBeTa, COAepXallui nepedeHb
BOMPOCOB, KOTOPble DyAyT paccMaTpuBaTbCs Ha COOTBETCTBYIOLLIMX 3aCedaHusX;

e obecrneyeHveMm uneHoB HabnogatenbHOro CoBeTa COBPEMEHHBIMM  TEXHOSIOTUYECKUMU 1
OpraHM3auUMOHHBIMUN YCIIOBUSMW AN UX AeATENBHOCTU.

5. OBECTIEYEHWE MPEEMCTBEHHOCTW YJEHOB HABJIIOOATE/IbHOI O COBETA

MNof NMpeeMCTBEHHOCTLIO YneHOB HabnogatenbHoro copeta NOHMMAaETCS NPOLECC (POPMUPOBAHNS Ero
COCTaBa, rapaHTMPYIOLLIMA COXpPaHEHWe JNydlIMX MpakTuKk paboTtel HabnwgatenbHoro CoBeTa,
obecrneumBatoLLIMX COOTBETCTBME €ro AeATenbHOCTM cTpaternn pas3sutnsa OOLLecTBa, a Takxe
hOpMMPOBaHME W COXPaHEHME HaBbIKOB, OMbiTa W  KBanMdUKaLMK, HEOoBXOoOMMbIX —ufieHaMm
HabntogatensHoro coeta ANns 9dEKTMBHON peanmaaLm CBOMX NOTHOMOYMIA.

Llensto obecneyeHust MpPeeMCcTBEHHOCTM uyneHoB HabnwopgatensbHoro coseta ObuiectBa SABMASETCH
dhopmMmpoBaHME M CoXpaHeHne MPOECCUOHANBbHOTO M 3PdEeKTMBHOrO cocTtaBa HabnoaatensHoro
coBeTa ObulectBa, CNOCOBHOTO BbIHOCUTL OOBEKTUBHBLIE CYXOEHUSA W MNPUHMMAThL  PELLEHWS,
oTBevatoLLme nHTepecam OBLLECTBA M €ro YYaCTHUKOB B JOITOCPOYHOM NEPCMEKTUBE.

K meponpuatnam ObLiectBa, obecneudmBatoLLMM NPeEMCTBEHHOCTL YneHoB HabntoaaTenbHOro coeeTa,

MOryT OTHOCUTLCS:

e OnpeaeneHve KaapoBblXx MOTPEOHOCTEN M MNAHMPOBAHUS MPEEMCTBEHHOCTM HabmrogatenbHoro
coBeTa;

e paspaboTka M BHeApPEHVEe MPO3PaYHON CUCTEMbI BbIABMXEHWUS KaHAMAATOB AN m3bpaHus B
HabntogatensHbi COBET;

e roadepxka 3MAEKTMBHON KOMMyHMKaumm O6LLecTBa C €ro y4yaCTHMKamn o BOMPOCaMm
BbIABVMXEHNS KaHAMAATOB B HabntogatenbHbIi COBET C LIENbo 0becneyeHns NpeemMCcTBEHHOCTY;

e OpraHm3aumns o3HaKoOMeHUs ¢ nHdopmaumen ob ObLecTBe 1M koMNeTeHUMn HabnoaatensHOro
coeta ObLLecTBa A1 BHOBb M36paHHbIX YneHoB HabnogatenbHoro cogera.

C uenblo BCECTOPOHHErO COAEWCTBMS B CKOPEWLLEN aganTauumm BHOBb W3OPaAHHbLIX YNEHOB
HabntogatensHOro CoBeTa, MX O3HAKOMIEHUS C AeaTenbHOCTbo OOLLECTBa, a TaKKe COXPaHeEHUN U
Pa3BUTUN NX NPodeccroHasnbHbIX HaBbikoB, OBLLECTBO CTpEMUTCS obecnednTb NPEEMCTBEHHOCTL A1
BHOBb M36paHHbIX YneHoB HabntogaTensHOro coBeTa.

Mpn n3bpaHnm B cocTaB HabntogatenbHoOro coBeta [0 YnieHoB HabnoaatenbHOro coBeta AOBOANTCS
nHdopMaLMs 06 OCHOBHbIX HanpaefeHusx aeatensHocTn ObLlecTtsa, reorpadumn ero NpucyTCTBug, O
CUCTEME KOPMOPATUBHOIO YMNPaBlieHWs, CTPYKType WM dyHKUMAX opraHos ynpasneHuns ObuiecTtsa, a
Takke 06 OCHOBHbIX MpaBax M 0643aHHOCTAX 4neHoB HabfoaaTenbHOro CoBeTa, YCTaHOBEHHbIX
JENCTBYIOLLMM 3aKOHOZATENLCTBOM Poccunckon defepaumn, YCTaBoM U BHYTPEHHUMU AOKYMEHTAMM
ObuecTBa.
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6. TPABJIEHVE U NMPEOCELOATEJb NMPABJIEHUA

I'IpaBneHme ABNAETCA KoJernasibHbIM MCMNONMHUTENbHBIM OPraHOM YMNpaBiieHNA O6LLI,€CTBa.

Mpeacenatent [lpaBneHuss SBNSETCS  €AMHOMNMYHBIM - UCMOMHUTENBHBIM  OPraHoM  YrNpaBneHus
O6LecTsa.

Mpaenenve n lMNpeacenatens [NpaBneHns OCYLLIECTBAAT PYKOBOACTBO AesaTenbHocTbio ObLiecTsa,
BbIMOMHAOT 3adadv MO peanu3aumn uenen, ctpaterum u nonutnkn ObulecTsa, A0H6POCOBECTHO,
CBOEBPEMEHHO W 3PEKTMBHO MCNONHAKOT peLleHns HabnogatensHoro coseta n O6LLEero cobpanms
YYaCTHMKOB, [ENCTBYS Ha OCHOBaHWM YcCTaBa, [lonoxeHus o [1paBneHunm W UHbIX BHYTPEHHWUX
nokymeHTtoB ObLecTsa.

MpaBneHve ObLLECTBa CO3AAET CUCTEMY BHYTPEHHENO KOHTPOMSA M MOHUTOPUHIA PUCKOB, CBA3@HHBIX C
nestenbHocTbto OBLWEeCTBa, C UENbl 3abnaroBpeMEHHOrO BbISBNEHNS TEHAEHUMIA, KOTOPblE MOTyT
Oka3aTb HeraTMBHOE BO3AEWCTBME Ha TeKylluMe pesynbTatbhl AEATENbHOCTM W OCYLLECTBNEHME
NEPCNEKTMBHbIX MNaHOB pa3BuTia ObLecTBa.

MpaBnenve n [peacepatens [MpaBneHus pPerynsapHO NpeaocTaBnaT HabnogatensHOMYy COBETY
NMHAOPMALIMIO MO BCEM OCHOBHbBIM BOMPOCaM XO39MCTBEHHOW AeATeSIbHOCTW, B TOM YMUCIe OTYeTbl O
BbINOSTHEHNMN PMHAHCOBO-X03AMCTBEHHbIX MNaHoB OBOLLEeCTBa.

7. CUCTEMA ALDAMNTALNN YNEHOB UCMNONHUTENBHBIX OPTAHOB

HabntopatenbHbin coeT OOWIECTBA NPV MPUHATMX PELLEHMS O COrNacoBaHUWM KaHAMAAaTypbl ANs
n3bpaHns B YneHbl [MpaBneHns OOMmKeH YAOCTOBEPUTLCS B TOM, YTO M3bMpaeMble nvua MOHMMAtoT
OCOBEHHOCTM  KOPMOPAaTMBHOIO ynpaBneHus n  6usHec-npoueccbl O6LiecTBa MO KypUpPyeMbIM
HanpaBfeHMSM AeATENBHOCTM M y4acTKam paboTbl.

PykoBoautenun noapasaeneHmnin ObLecTBa, He OTHOCALLIMECS K UCMOMHUTENBHBIM OpraHam, COCTaBnAsKOT
KaZpOBbIi pPe3epB KaHAMAaTyp Ans BblABMXKeHMS B cocTaB [paBneHus O6LlectBa M MOryT ObiTb
paccMoTpeHbl HabntoaaTenbHbIM COBETOM B Ka4eCTBe kKaHAMAATOB Ans M3bpaHus B UneHbl [paBneHus
ObuiectBa npu ycnoBun cobnofenns TpeboBaHMin K KBanvdukaumm W OEenoBOW  penyTaumu,
YCTAHOBMEHHbIX  doefiepanbHbIMM  3aKoHaMK,  PETyVPYOLLMMA  AESTENbHOCTb  (PMHAHCOBOW
opraHu3aLum.

B cnyyae n3bparus B uneHbl MNpasnenHns nuua, paHee He y4acTBOBABLLErD B paboTe UCMOMHUTENBHOIO
opraHa, ObLLECTBO NPOBOAMT O3HAKOMIIEHME TaKOro Nnua ¢ ero 06s3aHHOCTSIMM, MOSHOMOUYUSMU U
npoLeaypamMu, BbIMNONHAEMbIMMA  MPU  OCYLLIECTBEHUM aedtenbHocTM  [lpaBneHns, a Takke ¢
JIOMXHOCTHOM UHCTPYKLMEN U MHBIMM BHYTPEHHUMU IOKYMEHTaMU, PEernameHTUPYOLLIMMA AeSTeNbHOCTb
O6LuecTBa, YTOObI TAKOW PYKOBOAMUTENL MOT 3OIEKTUBHO BbIMOSHATL B3ATYHO Ha cebs porb.

B oTHoLleHWn n3bpaHHOro 4YneHa [lpaBneHus NPOBOAMTCA MporpamMMa BBEAEHWS B AOMKHOCTb, a
NMEHHO 0By4eHme n3bpaHHOro YneHa lNpaBnenns Ang NpUodbpeTeHNs HEOBXOAMMbIX 3HAHWA N HABLIKOB
AN NOHUMAHWS TaKMM JTIMLOM CBOEN PO 1 0BA3aHHOCTEN MO AOSHKHOCTM 1 MOSTHOMOUMSM.
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Jlnuam, Bxogsawmm B coctaB [1paBneHns, Heobxoammo obecrneymBaTtbh NMOAAEPXaHME COOTBETCTBUS
YPOBHSA CBOMX 3HAHWA 1M HaBbIKOB, B TOM YUCSIE MyTEM MOBbLILLEHUS KBaNUMUKaLIMN, YPOBHIO Pa3BUTUS
PUHAHCOBBIX TEXHOJIOMUIM, UCMONb3YEMbIX M UMEKLLMX NEPCNEKTMBbLI ANd BHEAPEHUA B PUHAHCOBOW
OpraHu3aummn, U3MeHeHNSM B €€ OpraHnM3aLMoOHHOM CTPYKTYPe, XapaKTepe AeATENbHOCTU.

8. OUEHKA OEATEJIbHOCTW EANHONNMYHOT O N KOJTNEMMAIBHOI O UCNOJTHUTESBbHbBIX
OPIrAHOB

SC*)CbeKTVIBHOCTb OeATENbHOCTN  €MHOJIMYHOIO  UCMOJIHUTESIbHOTO  OpraHa W KoJifiernasibHoro
NCIMOJIHUTEJIbHOITO OpraHa OLuUEHUBaeTCA Ha6J'IPO[l,aTeJ'IbeIM COBETOM O6LLI,€CTBa B Te4yeHume BCero
nepmnoaa OCyLLeCTBNeHNA AeATENbHOCTU €NHOJTMYHOTO N KOJJierManbHOro MCNOJTHUTESTIbHbIX OPraHoB.

OueHKa [eaTenbHOCTM OCYLLECTBAETCA C TOYKW 3PeHUs Hagf1exallero UcnonHeHns [paeneHvem
CBOMX 0BA3aHHOCTEN, AOCTMXKEHUS ONTUMasbHOro 6anaHca Npu peanusaummn CTpaternyecknx Lenen
(h1HAHCOBOW OpraHM3aLmn B YCIOBUAX OrpaHUYeHHOCTU ee PECYPCOB U U3MEHEHNS BHELLHEN cpefbl
P1UHAHCOBOW OpraHn3aLmn.

Kputepuamu, noanexallymm oUueHKe, SBASHOTCS, B TOM YUCHE:

e  COOTBETCTBME HaBbIKOB, OMbiTa, 3HAHWA W KOMMETEHUMA YNeHOB [TpaBneHns Lensam n 3agadam,
macwiTaby n xapakrepy geatenbHoctn ObLLeCTBa;

e  KayecTBO B3aMMogencTeus NpasneHuns ¢ HabnogatenbHbIM COBETOM, y4aCTHMKAMKM, B TOM YMChe
KayecTBO MpedocTaBnsemon [1pasneHnem nHdopmaummn HabnogatensHomy coBeTy u ObLuemy
COBOpPaHNO Y4aCTHUKOB;

e  MPO3PaYHOCTb MPUHATMA pelleHu [NpaeneHns ona ero uneHoB, HabnrogaTenbHOro coseTa U
Obulero cobpaHms y4aCcTHUKOB;

e 3pEKTMBHOCTb OpraHm3aumm paboTbl [paBneHns 1 ero PyHKLMOHMPOBaHNS Kak eaMHOro Lenoro,
B TOM 4MCNE BbIHECEHWS Ha 3acedaHuWe BCEX BaXKHbIX BOMPOCOB KomMeTeHuun [lpaBneHns,
cobntofieHvie perynsapHOCTU NMPOBEAEHMS 3aCeaHuin, CBOEBPEMEHHOCTb MPUHATUA PELLEHUI MO
BOMpPOCaM €ero KOMMETEHLUMKX, OpraHn3aums U ypOBEHb MOATOTOBKM 3acefaHu, a Takke
HeobxoaMMoe KayecTBO 06CYXAEHNS BOMPOCOB, BbIHECEHHBIX Ha 3aceaaHne [paBneHns.

PesynbTaTthl OLeHKN geatensHocTu MNpasnexns v MNpeacepatens MNpaenerns MoryT 6biTb NCMOMb30BaHb!
HabnogatenbHblM COBETOM AN LENe MNOBbILLEHUS 3MEKTUBHOCTA YNPABNEHNS AeATENbHOCTbLIO
ObLuectBa npu opMUpoBaHMN COCTaBa UCMONHUTENBHBIX opraHoB ObLLeCTBa Ha byayLlme nepuoapl,
pa3paboTke NporpamMm BBEAEHUS B AOSIKHOCTb 1 MPOrpamMM pasBUTUS PYKOBOACTBA, a TaKXe B ApYrux
cthepax gearenbHoctn ObLLecTBa.

Mo pesynbTataM MPOBEAEHMS OLEHKM, B CJlydae BbISBIEHUS HEOOCTaTKOB B [eATeNlbHOCTM
UCMOSNHUTENbHBIX OpraHos, HabnogatenbHbin coBeT OOLLECTBA MOXET MOPY4YNUTb UCMONHUTENbHBIM
opraHam paspaboTtatb MnaH ynydlleHus Mx paboTbl M Ha PErynsipHOiM OCHOBE OTCMeXMBaTb €ro
peanuaaLmio.

B cnyyae HapyLueHus uneHamm MNpaenenuns unm Mpeacenatenem MNpaBneHns TpeboBaHW BHYTPEHHMX
fokymeHToB OOLLEeCTBa, HeAOCTMXKEHMS Lenen aestenbHocTn OO6LLeCTBa, opraHamy ynpasfeHus
ObLecTBa MOryT BbITb YCTAHOBNEHbI U MPUMEHEHBI K HAM MEPbI AUCLMMAMHAPHOR OTBETCTBEHHOCTA?.,

2 Cr. 192 Tpynosoro xozekca Poccuiickoit ®eneparuu



8.7.

8.8.

9.1

9.2.

9.3.

9.4.

9.5.

OnpegeneHne mep AUCUMMIMHAPHOM OTBETCTBEHHOCTM MPOUCXOAMUT C y4EeTOM COCTaBa (DYHKLMA ©
MOMHOMOYMIA MO PYKOBOACTBY AeATENbHOCTbIO OO6LIECTBa, Xapaktepa W THKECTUM HapyLUeHWs
TpeboBaHuUn 3akoHodaTeNnbCTBa Poccuiickon @Pepepaumn, BHYTPEHHMX AoKymeHToB O6LLecTBa,
NOCNeACTBNN HEAOCTMXEHUS LIENEN ee AeATeNbHOCTH.

He  pgonyckaetcd  nNpuUMeEHeHVe  AUCUMMIIMHAPHBIX — B3bICKAHWW,  He  MPeLyCMOTPEHHbIX
3akoHogartensctBoM Poccuickon ®epepaumm, YCTaBOM W WMHbIMWA - BHYTPEHHUMW  OOKYMEHTaMM
O6bLecTsa.

9. CUCTEMA YTPABIEH/A PUCKAMU U BHYTPEHHETO KOHTPOIA

B ObuiecTtBe cozgaHa ddDeKTUBHO OYHKLMOHUPYHOLLLAS CUCTEMA YNPaBAEHMS PUCKaMM N BHYTPEHHETO
KOHTPONS, HampaBneHHas Ha obecneyeHne pasyMHON YBEPEHHOCTVM B OOCTMXKEHWM MOCTaBNEHHbIX
nepeg OBLIECTBOM LiENeN, B TOM YNCE CO3A4aHbl OTAENbHOE NoApa3aeNneHre No ynpaBieHnio pyckamm
1 OTAENbHOE NOAPA3AENeHNe MO BHYTPEHHEMY KOHTPOSHO.

HabntogatenbHbIM COBETOM OnpeaeneHbl MPUHLMMLI U NMOAXOAbl K OpraHM3aLmM CUCTEMbI YNpaBeHs
pPUCKaMK 1 BHYTPEHHero KoHTpons B ObllectBe. OTBETCTBEHHOCTb 3a OnpeaeneHne NPUHLMMNOB 1
NOAXOAOB K OpraHv3aLMyM CUCTEMbl YMPaBfeHWst PUCKaMWU W BHYTPEHHEro KOHTPOMs HeceT
HabntogatenbHbii coBeT ObLLECTBA.

Mpwn onpedeneHun MNPUHUMNOB WM MOAXOAOB K OpraHuW3aummM CUCTEMbl YMpaBieHWUs pucKamm u

BHYTPEHHEro KOHTPOns HabntogatenbHbin coBeT OBLLECTBA UCXOOMT M3 3a4a4 STON CUCTEMbI, KOTOPbIMM

ABNAKOTCA:

e 0obecnevyeHne pasyMHON YBEPEHHOCTM B AOCTMXEHUN Lienen OOLLEeCTBa;

o obecneveHme shPEKTUBHOCTN DUHAHCOBO-XO3ANCTBEHHOM AEATENBHOCTN N S3KOHOMUYHOMO
MCMNOMb30BaHWs PECYPCOB;

e  BbISIBNIEHNE PUCKOB M yNpPaBNeHNe TakUMM pUCKaMu;

e  0becrnevyeHmne COXpaHHOCTM akTMBOB ODLLIECTBA;

e obecneyeHne MOSHOTBI WM [OCTOBEPHOCTM OyXrantepCKkom (PUHAHCOBOWM), CTATUCTUYECKOW,
yrpaBleHYeCcKom 1 APYroin OTYETHOCTY;

e  KOHTPOSb CODMNOAEHMS 3aKOHOAATENbCTBA, a@ TaKXKE BHYTPEHHWX MOMWUTUK, PErfnameHToB W
npoueayp ObluecTBa.

Cwvctema ynpasneHus puckamy 1 BHYTPEHHETO KOHTPOMS obecneynBaeT OObeKTMBHOE, CNpaBe/IMBoe
M ACHOE MpefCTaBfeHne O TeKyllem COCTOsHMM K nepcnektneax O6LiectBa, UENOCTHOCTL U
npo3payvHoCTb oT4eTHoCcTM OOLLEeCTBa, Pa3yMHOCTb XM MPUEMNEMOCTb MpUHUMaeMbIX OBLLECTBOM
PUCKOB B pamkax cucTembl yrnpaBfieHWs pUCKamu U BHYTPEHHEro KoHTponsa ObulectBa opraHvM3oBaH
6e30onacHbIv, KOHPUAEHLMANbHBIA 1 LOCTYMHbIA CNOCO6 MHAOPMUPOBaHNS (ropsayas NIMHUS) O dpakTax
HapyLLUEHWA 3aKOHOAATENbCTBA, BHYTPEHHWX Mpouenyp, koaekca atukm ObllectBa NobbiM ero
KIIMEHTOM. MapTHEPOM, PAbOTHMKOM K (M) NtobbIM YNEHOM OpraHa ynpaBneHus.

[na cuctemMatnyeckorm He3aBUCUMOW OLEHKN HALEXHOCTU U 3PPEKTUBHOCTU CUCTEMBI YMpPaBieHNs
puUckamm 1 BHYTPEHHEro KoHTpons OOLLECTBO OpPraHM3OBbIBAET NMPOBEAEHNE BHYTPEHHErO ayauTta, B
Lensx kotoporo B O6LLEeCTBE CO3[aH0 1 PYHKLIMOHMPYET NnoapasaeneHme BHYTPEHHENO ayanTa.



9.6.

10.1.

10.2.

10.3.

10.4.

10.5.

10.6.

10.7.

10.8.

11.1.

11.2.

MpW OCyLLECTBNEHMIN BHYTPEHHErO ayanMTa NPOBOAMTCS OLEeHKa 3MEKTUBHOCTM CUCTEMbI BHYTPEHHETO
KOHTPOMS M CUCTEMbl YNPaBMEHMs pUCKaMK, a Takxe MPUMEHSIOTCS OOLLENpUHSATbIE CTaHAapThl
flesTenbHOCTM B 06n1acTu BHyTPEHHero ayauTa.

10. "HOOPMALIMIOHHAA NONNTUNKA, PACKPLITUE UHOOPMALIMA Ob OBLLECTBE

NHdpopmaLmoHHas nonutnka OBLLEecTBa HanpaseHa Ha obecrnedeHne MakCUMarnbHOW OTKPBLITOCTM U
Npo3payYHoCTV MHGopMaLmm 06 OBLLECTBE U ero AesTENbHOCTU NS Y4aCTHUKOB, MHBECTOPOB U MHBIX
3aMHTEPECOBAHHbIX JIUL,

NHdopmaumoHHas nonmtuka ObulectBa NpOBOAMTCH B COOTBETCTBMM C [TONUTUKOM O pPacKpbITUM
nHdpopmaummn 06 Obulectse, yTBepxaEHHON HabntogatenbHbiM coBeToM OBLLECTBA, a TaKXKe MHbIMM
BHYTPEHHUMW AOoKyMeHTamm ObulecTsa.

Peannzaums O6LlecTBoM [MONUTMKM O pacKpbITUM MHGOPMALIM OCYLLIECTBISIETCS C y4ETOM TPEOOBaHNIA,
YCTAHOBMEHHbIX [ENCTBYIOLLMM 3aKOHOAATEeNIbCTBOM W BHYTPEHHUMKU aokymeHTamu ObulectBa B
06nacT packpbITUS MHAOPMaLN.

MofMTnka O packpbitum MHopmauum ob ObuiecTBe onpegenser e U MPUHLKMIbI PacKpbITUS
NHpopMaLmK, yCTaHaBnMBaeT nepeveHb NHopMaLImK, NMOMMMO npeaycMOTPEeHHOM
3aKOHOAATENBbCTBOM, 0DS3aHHOCTb MO PACKPbITMIO KOTOPOW NMpuHMMaeT Ha cebs O6LLecTBO, a Takxe
MOPSAOK PacKpbITUS MHADOPMaLMM 1M Mepbl MO 0BecneyeHnto KoHTponsa cobntoaenus Monntnkn o
pacKpbITUK nHdopmMaLmmn o6 OblecTse.

OCHOBHbIMM  MPUHLUMNaMK  packpbiTna  MHopMaumn o6 OBLlecTBe SBASKOTCA  PErynspHOCTb U
[OCTYNHOCTb TaKOM MHopMauuM ANs y4aCTHWMKOB, MHBECTOPOB W WMHbIX 3aUHTEPECOBAHHbIX WL,
[IOCTOBEPHOCTb M MOJSIHOTa €€ COAepXaHus, CobodeHe pasyMHOro 6anaHca Mexay OTKPbITOCTbH
ObLecTtBa 1 CobMOAEHMEM €M0 KOMMEPYECKNX NHTEPECOB.

B O6LiecTBe obecneumBaeTcs KOOpANHALIMSA paboTbl BCEX CTPYKTYPHbLIX MOAPA3AENEHUI, CBA3aHHbIX C
PaCKpbITEM MHOPMALMK UNN AEATENBHOCTL KOTOPbIX MOXET MPUBECTU K HEODBXOAMMOCTN PACKPbITUS
NHAopMaLIMK.

OCHOBHbIM MCTOYHMKOM PaCKPbITUS MHAOPMaLIMK 0 aestensHocTn ObLIecTBa IBASeTCS odunLmanbHbIn
cant ObLuecTBa.

ObLLEecTBO B COOTBETCTBMM C TpeboBaHMsMN baHka Poccumn packpbiBaeT MHpOPMaLMIO Ha CTpaHuLE B
NHAOPMALIMOHHO-TENEKOMMYHUKALIMOHHOM ceTn VIHTepHEeT no agpecy: https://bank.vwis.ru.

11. SAKIMFOYUTETIbHBIE MOJIOXKEHUA

Hactoawmin Kogeke, naMeHeHus 1 OOMNOMHEHWS K HEMY MOANexar yTBepxaeHnto HabmoaatenbHbiM
cosetom ObLLecTBa.

Kogzekc nybnukyetcsd Ha ocuupmansHom caite ObLlecTsa.
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1.1.

1.2.

1.3.

2.1.

2.2.

1. GENERAL PROVISIONS

The Code of corporate governance of Volkswagen Bank RUS LLC (hereinafter referred to as the Code)
was developed on the basis of internationally accepted corporate governance standards, including the
principles of corporate governance of the Organization for Economic Cooperation and Development,
the Code of corporate governance preferred for use by the Bank of Russia®, and in accordance with
internal regulations of the Volkswagen Bank RUS Limited Liability Company (hereinafter referred to as
the Company).

The Code is aimed at ensuring by the Company effective protection of the rights and interests of its
participants, transparency of decision-making, professional and ethical responsibility of members of the
Supervisory Board, other officials and the participants of the Company, expansion of information
transparency and development of a system of business ethics standards.

The Company strives to adhere to the corporate governance principles, being aware that their
observance will ensure further improvement of the Company's corporate governance system upon the
recommendations of the leading Russian and foreign regulatory bodies.

2. CORPORATE GOVERNANCE PRINCIPLES

The Company undertakes to develop corporate relations according to the principles that ensure:

o fair treatment to the participants when they exercise their right to take part in the Company's
management;

e prevention of the participants’ actions aimed at abusing their rights or causing harm to the
Company;

o formation of an effective and professional Supervisory Board, which carries out strategic
management of the Company's activities and monitoring of the activities of the Company's executive
bodies, acting reasonably and in good faith for the Company;

e formation of the Company's executive bodies, accountable to the Supervisory Board and the
General meeting of participants, which in good faith and reasonably administer the current activities
of the Company;

e availability of an efficiently functioning risk management system and internal control system aimed
at ensuring reasonable confidence in meeting the goals set before the Company;

e information transparency of the Company's activities to ensure the possibility of making informed
decisions by investors with the observance of a reasonable balance between the openness of the
Company and the safeguarding its business interests;

e compliance with the ethical standards of business conduct, enshrined in the Company's Code of
Conduct;

e adherence to best practices of corporate social responsibility.

The executive bodies of the Company are responsible for compliance with the corporate governance
principles specified in the Code. Within their jurisdiction, the executive bodies and the Supervisory Board
of the Company shall be accountable for their performance related to corporate governance to the
superior corporate bodies of the Company.

3approved by the Board of Directors of the Bank of Russia on March 21, 2014.
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2.3.

3.1

3.2.

4.1.

4.2.

4.3.

4.4.

4.5.

Compliance with the corporate governance principles shall be monitored, including, without limitation,
through the assessment of the corporate governance system by the Supervisory Board of the Company.

3. SYSTEM OF CORPORATE GOVERNANCE AND REGULATORY BODIES

The system of corporate governance and regulatory bodies of the Company consists of the General
meeting of participants, the Supervisory Board, the Management Board, Chairman of the Management
Board and the Company's auditor.

The most important decisions related to the Company's activities shall be made by the General meeting
of participants and the Supervisory Board of the Company within their jurisdiction. Decisions with regard
to the day-to-day management of current activities shall be made by the executive bodies of the
Company.

4. SUPERVISORY BOARD

The Supervisory Board of the Company shall act on the basis of the Charter, the Regulations on the
Supervisory Board of the Company and other internal regulations of the Company.

The main objectives of the Supervisory Board shall be to determine the development strategy of the
Company aimed at increasing its investment attractiveness, ensuring an effective control system in the
Company over its financial and operating performance.

Within its jurisdiction, the Supervisory Board shall determine the strategy, policy and fundamental
principles of the Company's activities, risk management and administration of assets, and monitor their
implementation. A full list of issues related to the jurisdiction of the Supervisory Board can be found in
the Charter, the Regulations on the Supervisory Board and other internal regulations of the Company.

For the purpose of sustainable and regular development of the Company, the members of the
Supervisory Board reasonably and in good faith, with due and reasonable diligence, shall perform their
assigned duties for the Company. In its activities, the Supervisory Board shall identify, evaluate and take
into account the expectations and interests of the participants, investors, customers, partners and other
stakeholders.

The high performance of the Supervisory Board shall arise from:

e understanding the needs of business and the role of the Supervisory Board in the promotion of the
Company;

e adiverse and balanced composition of the Supervisory Board, and the ability to recruit world-class
professionals;

e a system of business continuity, which guarantees the preservation of the best practices of the
Supervisory Board;

e annually conducting a thorough, formalized procedure for assessing the activities of the Supervisory
Board, which allows to identify opportunities for improvement;

e effective communication both within the Supervisory Board and with the participants and
management bodies of the Company, as well as with other key stakeholders;

e annual development of a work plan for the Supervisory Board, including a checklist to be handled
at the associated meetings;

12



5.1.

5.2.

5.3.

5.4.

9.5.

6.1.

6.2.

6.3.

e providing members of the Supervisory Board with advanced technological and institutional
environment for their activities.

5. ENSURING THE SUCCESSION OF THE MEMBERS OF THE SUPERVISORY BOARD

The succession of the members of the Supervisory Board means the process of forming its composition,
which guarantees the preservation of the best practices of the Supervisory Board, ensuring the
compliance of its activities with the development strategy of the Company, as well as the formation and
preservation of the skills, experience and qualifications necessary for the members of the Supervisory
Board to effectively exercise their powers.

The purpose of ensuring the succession of the members of the Company’s Supervisory Board shall be
forming and maintaining a professional and efficient composition of the Supervisory Board of the
Company, capable of making objective judgments and making decisions that meet the interests of the
Company and its participants in the long run.

The Company's activities that ensure the succession of members of the Supervisory Board may include:

¢ identification of recruitment needs and planning of the succession of the Supervisory Board;

e development and implementation of a transparent system for nominating candidates to stand for
election to the Supervisory Board;

e support of effective communication of the Company with its the participants with regard to the
issues of nominating candidates to the Supervisory Board in order to ensure the succession;

e organizing an access to information about the Company and the jurisdiction of the Company's
Supervisory Board for newly elected members of the Supervisory Board.

For the purpose of comprehensive assistance in the early onboarding of newly elected members of the
Supervisory Board, their familiarization with the Company's activities, and the preservation and
development of their professional skills, the Company shall seek to ensure succession for the newly
elected members of the Supervisory Board.

When elected to the Supervisory Board, the members of the Supervisory Board shall be informed about
the Company's key business lines, its geographic footprint, the corporate governance system, the
structure and functions of the Company's management bodies, and the basic rights and obligations of
the members of the Supervisory Board stipulated by applicable legislation of the Russian Federation, the
Charter and internal regulations of the Company.

6. MANAGEMENT BOARD AND CHAIRMAN OF THE MANAGEMENT BOARD

The Management Board is a collegial executive management body of the Company.

The Chairman of the Management Board is the sole executive body of the Company.

The Management Board and the Chairman of the Management Board shall administer the activities of
the Company, carry out a mission for implementation of the goals, strategy and policy of the Company,
in good faith, timely and efficiently abide by the decisions of the Supervisory Board and the General
meeting of the participants, acting on the basis of the Charter, the Regulations on the Management
Board and other internal regulations of the Company.
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6.4.

6.5.

7.1.

7.2.

7.3.

7.4.

7.5.

8.1.

8.2.

The Management Board of the Company shall create a system of internal control and monitoring of risks
associated with the Company's activities in order to identify in advance any trends that may erode the
current operating performance and the implementation of long-term development plan of the Company.
The Management Board and the Chairman of the Management Board shall regularly provide the
Supervisory Board with information on all core business issues, including reports on the performance of
the Company's business plans.

7. ONBOARDING SYSTEM FOR MEMBERS OF THE EXECUTIVE BODIES

When making a decision on the approval of a candidate to stand for election to the Management Board,
the Company's Supervisory Board shall be satisfied that the elected persons understand the specifics
of corporate governance and business processes of the Company in the supervised business lines and
areas of work.

The heads of the Company's business units, not related to the executive bodies, shall make up an
employee pool of candidates for nomination to the Management Board of the Company and may be
considered by the Supervisory Board as candidates to stand for election to the Management Board of
the Company, provided that the requirements for qualifications and business reputation, stipulated by
federal laws governing activities of a financial organization, to be complied with.

In the event that a person, who has not previously participated in the activities of the executive body, is
elected to the Management Board, the Company shall familiarize such person with his duties, powers
and procedures performed when carrying out the Management Board's activities, and with the job
description and other internal regulations governing the activities of the Company, so that such a leader
could effectively fulfill the role assumed.

With regard to the elected member of the Management Board, an induction program shall be being
carried out, namely, training of the elected member of the Management Board to acquire the necessary
knowledge and skills for his/her understanding his/her role and responsibilities due to position and
authorities.

The members of the Management Board shall ensure that the level of their knowledge and skills,
including through advanced training, complies with the level of development of financial technologies
used and having prospects for implementation in a financial institution, changes in its organizational
chart, and the nature of its activities.

8. ASSESSMENT OF THE ACTIVITIES OF THE SOLE
AND COLLEGIAL EXECUTIVE BODIES

The management efficiency of the sole executive body and collegial executive body shall be assessed
by the Supervisory Board of the Company during the entire period of the activity of the sole and collegial
executive bodies.

The assessment of the activities shall be carried out in view of proper performance of the Management
Board's duties, and achievement of the most preferable balance in the implementation of the strategic
goals of the financial institution in the context of limited resources and changes in the external
environment of the financial institution.
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8.3.

8.4.

8.5.

8.6.

8.7.

8.8.

9.1.

9.2.

The criteria to be assessed, without limitation, shall be as follows:

e compliance of the skills, experience, knowledge and competencies of the members of the
Management Board with the goals and objectives, the scale and nature of the Company's activities;

e quality of interaction between the Management Board and the Supervisory Board, the participants,
including the quality of the information provided by the Management Board to the Supervisory Board
and the General meeting of participants;

e transparency of the Management Board's decision-making for its members, the Supervisory Board
and the General meeting of participants;

o efficiency of business process of the Management Board and its functioning as a whole, including
raising all sensitive issues of the Management Board's jurisdiction for discussion at the meeting,
compliance with the regularity of meetings, timeliness of decision-making on issues of its jurisdiction,
management and level of preparation of meetings, and required quality of discussion of matters in
hand at the meeting of the Management Board.

The results of the assessment of the activities of the Management Board and the Chairman of the
Management Board can be used by the Supervisory Board for the purpose of increasing the efficiency
of management of the Company's activities when forming the composition of the Company's executive
bodies for future periods, developing induction programs and management development programs, and
in other areas of the Company's activities.

Based on the results of the assessment, if deficiencies in the activities of the executive bodies are
identified, the Supervisory Board of the Company may instruct the executive bodies to develop a plan
for improving their work and then monitor its implementation on a regular basis.

If members of the Management Board or the Chairman of the Management Board violate the
requirements of the Company's internal regulations, or fail to achieve the goals of the Company's
activities, the Company's management bodies may establish and apply disciplinary measures against
them?®.

Determination of disciplinary measures shall be carried out depending on the scope of functions and
authorities to manage the Company's activities, the nature and severity of breaches in the requirements
of the legislation of the Russian Federation, internal regulations of the Company, the consequences of
failure to achieve the goals of its activities.

Imposition of disciplinary sanction that are not provided for by the legislation of the Russian Federation,
the Charter and other internal regulations of the Company, shall be prohibited.

9. RISK MANAGEMENT AND INTERNAL CONTROL SYSTEM

The Company has created an efficiently functioning risk management and internal control system aimed
at ensuring reasonable confidence in meeting the goals set before the Company including the creation
of a separate risk management division and a separate internal control division.

The Supervisory Board has defined the principles and approaches to organizing the risk management
and internal control system in the Company. The Supervisory Board of the Company shall be liable for
defining the principles and approaches to organizing the risk management and internal control system.

4 Art. 192 of the Labor Code of the Russian Federation

15



9.3.

9.4.

9.5.

9.6.

10.1.

10.2.

10.3.

10.4.

When determining the principles and approaches to organizing the risk management and internal control

system, the Supervisory Board of the Company shall proceed from the objectives of this system, which

are as follows:

e ensuring reasonable confidence in achieving the goals of the Company;

e ensuring the efficiency of financial and operating performance and resource saving;

o identification of risks and management of such risks;

e ensuring the safety of the company's assets;

e ensuring the completeness and reliability of accounting (financial), statistical, management and
other reporting;

e control over compliance with legislation, and internal policies, regulations and procedures of the
Company.

The risk management and internal control system shall provide a fair, justified and clear view of the
current status and prospects of the Company, the integrity and transparency of the Company's
reporting, the rationality and acceptability of the risks assumed by the Company. Within the framework
of the risk management and internal control system of the Company, a safe, confidential and accessible
way of informing (hotline) about violations of legislation, internal procedures, and the code of ethics of
the Company by any of its clients has been organized.

For a regular independent assessment of the reliability and efficiency of the risk management and
internal control system, the Company shall organize an internal audit, for the purpose of which the
Company's Internal Audit subdivision has been established and works.

When carrying out internal audit, the efficiency of the internal control system and the risk management
system shall be assessed, and generally accepted standards of internal audit shall be applied.

10. INFORMATION POLICY, DISCLOSURE OF INFORMATION ABOUT THE COMPANY

The Information Policy of the Company shall be aimed at ensuring maximum openness and
transparency of information about the Company and its activities for the participants, investors and
other related parties.

The Information Policy of the Company shall be carried out in accordance with the Company's
Information Disclosure Policy, approved by the Supervisory Board of the Company, and other internal
regulations of the Company.

The Company's implementation of the Information Disclosure Policy shall be carried out pursuant to the
requirements stipulated by the applicable legislation and internal regulations of the Company in the field
of information disclosure.

The Company's Information Disclosure Policy shall determine the goals and principles of information
disclosure, establish a list of information, beyond that provided for by legislation, which the Company
undertakes to disclose, and the information disclosure procedure and measures to ensure compliance
with the Company's Information Disclosure Policy.
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10.5. The fundamental principles of disclosing information about the Company shall be the regularity and
availability of such information for the participants, investors and other related parties, its reliability and
completeness, and the observance of a reasonable balance between the openness of the Company and
the observance of its business interests.

10.6. The Company shall ensure the work coordination of all business units related to the information
disclosure or whose activities may lead to the need for information disclosure.

10.7. The main source of disclosure of information on the Company's activities shall be the official website of
the Company.

10.8. Pursuant to the requirements of the Bank of Russia, the Company shall disclose information on the
website at https://bank.vwfs.ru.

11. MISCELLANEOUS

11.1. This Code, any amendments and modifications hereto shall be approved by the Supervisory Board of
the Company.

11.2. The Code shall be published on the official website of the Company.
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